
THE BOSTONAIR 

AVIATION 
NON–OFFICE STAFF 
INCENTIVE SCHEME
Bostonair are always on the lookout for  
quality engineers and have launched an 
Aviation Non-Office Staff Incentive Scheme. 
Details of the scheme are listed on reverse:

Open to existing Bostonair staff 
(Contractors or Permanent non-office staff).



THE SCHEME
Open to existing Bostonair staff 
(contractors or permanent non-
office staff).
Staff will qualify for payment upon 
completion of 3 or 6 month term of the 
‘introduced individual’.

Qualifying staff will receive payment if 
they are still at Bostonair (or on ‘leave’ 
pending a confirmed return) when the 
‘introduced individual’ has completed 
either 3 or 6 months in continuous 
employment via Bostonair

Qualifying staff will receive payment if the 
‘introduced individual’ has an exemplary 
attendance level (98%)

An ‘Introduced Individual’ is defined as 
someone that doesn’t currently exist on 
Bostonair’s Profile system, OR, who hasn’t 
been utilised by Bostonair in the last 5 years.

THE INCENTIVE
Qualifying staff will receive €200 if the 
‘Introduced Individual’ completes 3 
months service via Bostonair

Qualifying staff will receive an additional 
€200 if the ‘Introduced Individual’ 
completes 6 months service via Bostonair.

Therefore the maximum sum available 
via the Incentive Scheme is €400.

Bostonair reserve the right to amend, 
suspend or withdraw the Scheme, 
but will honour payments where an 
Introduced Individual commenced 
employment prior to the withdrawal 
of the Scheme and ‘qualifies’ via the 
original period.

Once you have become a non-office Bostonair aviation staff member (contractors or 
Permanent) you can inform Bostonair Head Office about any individuals you 

would like to introduce to the company. You can contact Bostonair by:

admin@bostonair.co.uk
 +44 (0) 1482 679757


